HARASSMENT PREVENTION

TRAINING

DATES & LOCATION : , : :
Are you in compliance with The Connecticut

Human Rights and Opportunities Act?

The Human Rights and Opportunities Act requires all
private and public employers with fifty or more
employees to provide two hours of Sexual Harassment
Prevention Training to all supervisory personnel within
six months of their becoming a supervisor.

WHY SEND YOUR MANAGERS?

v' To maintain legal compliance
v' To limit your exposure and liability

TIME

WHO SHOULD ATTEND?

v' Directors

Managers

Team leaders

Anyone with supervisory responsibilities

ASENEN

WHAT WILL YOUR MANAGERS GAIN?

v" A clear understanding of what harassment is and how it

THE PRESENTERS impacts people

v" Recognition of their responsibility to help maintain a
harassment-free environment

v" Understanding of their role in addressing harassment in
the workplace

v' Skills that help set boundaries and confront harassing
situations

v' Appreciation of an environment where employees
respect and value each other as individuals

Schuster Driscoll, LLC is a Human Resource and
Employee Benefit consulting firm specializing in
the non profit sector.

To Register

Contact Dawn Braxton at TANGO

Phone: 1-877-70-TANGO (82646) x103
Email: dbraxton@tangoalliance.com

L} 9;.- Sponsored by The Alliance for Non-Profit Growth and Opportunity* and Connecticut Community Providers Association.
Ll *A purchasing cooperative for the non profit sector —

(%" Community Providers Association

WWW.TANGOALLIANCE.COM Carig for Cannectiet.
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